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Saving for Retirement…Are you doing all that you can?

by Jeffrey S. Hahn, MBA, ChFc, CLU

Whether you’ve been faithfully putting money aside for your retirement or are just getting the process started – you’ve probably thought to some extent about the state of our Social Security system:  possibly felt uneasy about the ups and downs of the stock market; and you’ve undoubtedly wondered how much money you’ll need to live comfortably during your retirement years.  Unfortunately, the answers to many of these questions are beyond our individual control.

Search the internet and you’ll find numerous sources that estimate the amount of money that you will need to live comfortably (generally between 70% and 80% of your pre-retirement income) during retirement.  You will also find sources that will estimate how long you will need those funds (anywhere form 25% of you lifetime to as much as 30 to 40 years.)  And while there is no secret key that will unlock the door to your retirement dreams, there are some things that you can be doing to help ensure that you will have what you need – when you need it.  Some of the answers may be as simple as making sure that you start saving as soon as possible and that you take full advantage of all of the savings opportunities available to you.  For example:

· If your employer offers a retirement plan – get enrolled and put away as much as you can.

· If you are a business owner and haven’t started a retirement plan – take a look at the different options available to you.  It might be more affordable than you think, and may pay off in ways that you never considered.

· Contribute as much as you can to an IRA – you may be able to contribute to Traditional or a Roth IRA – you may be able to do this even if you are already contributing to an employer –sponsored plan.

Some Things to Keep in Mind…

· Contribution limits for qualified plans generally incorporate cost-of-living adjustments.  Check your eligible contributions amount, and make sure that you are contributing as much as possible.

· A 401(k) is not the only retirement plan available to businesses.  There are a number of qualified planning options, including SEPs (Simplified Employee Pensions) and SIMPLE IRAs (Savings Incentive Match Plan of Employees), which are two extremely cost-effective options for the small business owner.

· IRA contribution limits have increased, and will continue to rise.  In addition, if you’re over age 50 you may be eligible for a catch-up contribution (See Chart).

· Income limits for Traditional and Roth IRAs have also gone up – making it easier to qualify for tax-deductible contributions.  If you didn’t qualify before – you may now or you may in the near future.

Know Your Limits…

As you’re probably aware, whether you’re looking into an IRA or some other type of retirement arrangement, the IRS generally set limits on who can contribute, how much can be contributed, and possibly even how much can be deducted from your income taxes.  Knowing the limits that are associated with your particular situation can help to ensure that you are putting away as much as possible, and that you are taking full advantage of any income tax benefits available to you.  As with any other purchase you make, being an informed consumer has its benefits.

Change Really Can Be Good…

Especially when it increases our ability to save.  The once stationary $2,000 Traditional and Roth IRA contribution limits are on the rise, and will continue at a steady upward pace until 2008.  In addition, over the last few years, the Spousal IRA limits have increased noticeably and a new contribution “catch-up” feature has been added to benefit those over age 50.  The cart below illustrates the maximum annual contribution limits for the Traditional or Roth IRAs (or a combination of the two) for years 2004 – 2008, beginning in 2009 the contribution limit will adjust annually for inflation in $500 increments.

The IRS is taking steps to make it easier and more appealing for people to put money away for retirement – make sure that you take advantage of all they have to offer.

Options, Options and More Options…

Depending on your individual situation, there may be numerous retirement planning options available to you.  And if you happen to be a business owner, then you have even more options to choose from – but having the right plan in place may put more than just retirement dollars in your account – it may also help to retain, reward and recruit quality employees.

In either case, the key is to get started, and from there the next step is having a solid plan in place to get you where you want to go.  A secure financial future doesn’t happen by accident – it requires dedication, discovery, drive, and periodically determining if you are still on course.  Whether retirement planning is something new or just a review – I encourage you to find out more, and be sure that you are doing all that you can do.

Jeffrey S. Hahn, MBA, ChFc, CLU, is an insurance agent/financial services representative whose practice is in Medford.


					  2004		  2005		2006-2007	  2008


Maximum Annual Limit		$3,000		$4,000		  $4,000	$5,000


Over Age 50 “Catch-Up” Cont.	$   500		$   500		  $1,000	$1,000


Potential Total Contribution	$3,500		$4,500		  $5,000	$6,000











